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WORKSHOP ON BLOCKCHAIN 

A WORKSHOP ON BLOCKCHAIN IN DMS IN JNTUA 

 

A blockchain, originally blockchain, is a growing list of records, called blocks, that are linked 
using cryptography. Each block contains a cryptographic hash of the previous block, a timestamp, 
and transaction data (generally represented as a Merkle tree). 

By design, a blockchain is resistant to modification of the data. It is "an open, distributed ledger that 
can record transactions between two parties efficiently and in a verifiable and permanent way". For 
use as a distributed ledger, a blockchain is typically managed by a peer-to-peer network collectively 
adhering to a protocol for inter-node communication and validating new blocks. Once recorded, the 
data in any given block cannot be altered retroactively without the alteration of all subsequent 
blocks, which requires consensus of the network majority. Although blockchain records are not 
unalterable, blockchains may be considered secure by design and exemplify a distributed computing 
system with high Byzantine fault tolerance. Decentralized consensus has therefore been claimed 
with a blockchain. 

 

The three-day workshop was embarked on the 14th of October till the 16th of October by Officer In 
Charge Of MBA Prof. M.L.S. DEVA KUMAR, Faculty In charge of NSS Dr. D VARALAKSHMI alongside 
with the guest lecturer Prof. RADHA KUMARI and the faculty and students of Management 
department. 

 

LECTURE  

 

 Blockchain is a secure medium of exchanging 

digital transactions and here comes the term 

cryptocurrency and blockchain are used to make a 

record of those transactions. For investors new to 

the cryptocurrency world, one of the most 

overwhelming and confusing aspects can be 

blockchain. Blockchain technology is what powers and 

supports the digital currency space, and many analysts 

believe that it contains numerous viable applications 

and uses beyond cryptocurrencies as well. You may 

have heard about financial institutions and even 

mainstream corporations around the world exploring 

ways that they can integrate blockchain technology 

into their traditional practices. Beyond that, though, it 
can be a bit of a mystery as to what blockchain is exactly and as to how it works.  

 The revolutionary technology blockchain began with cryptocurrencies like bitcoin but has 
since expanded beyond the worlds of finance and banking. With a slew of new businesses and 
applications built on the technology, these industries now represent a mass decentralization that will 
soon impact the whole world. Blockchain helps distribute the cost of running a platform to its various 
participants but rewards them for it in equal measure. 
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This decentralized model is already relevant for blockchain-based solutions such as cloud storage, 
payment processing, and cybersecurity. Increasingly, however, technology also plays a key role in 
the content distribution arena. 

Blockchain is now not limited to the transactions but a platform to provide secure transactions so 
content platforms like Flixxo use blockchain to make way for special audiences who will pay for their 
content. 

IN BANKING 

One of the biggest threats to the banking sector today is technology. Whether it is coming from large 
technology firms such as Google Inc. (GOOG), Apple Inc. (AAPL), eBay Inc. (EBAY), or Amazon.com 
Inc. (AMZN), or from new financial technology (FinTech) start-ups, traditional banks are beginning 
to taking notice. One potential disrupter for the financial industry today comes from applications 
involving blockchain technology — the tamper-proof system of distributed ledgers 
which underlie cryptocurrencies such as Bitcoin. Large financial institutions, from investment banks 
to stock exchanges to central banks, are all beginning to work on their blockchain-based solutions to 
stay on top of this innovation.  

      Prof. RADHA KUMARI, SSSIHL 

Blockchain is a major ark in this era of technology having a piece of basic knowledge on what it is 

we can avoid frauds and other issues we may face. Also, blockchain is not only limited to what it 

was primarily created for and the uses are also not limited so it may become a platform to start 
your business. 

                         Dr. D VARALAKSHMI 

Upgrading ourselves to the latest technology is the only way to survive in this competitive world and 

as a management student you have to be aware of changing trends and technology to be ready to 

handle any problems and we will plan on a hands-on session to the management students for 
Hyperledger fabric and blockchain. 

      Prof. M.L.S. DEVA KUMAR 

KEY TAKEAWAYS   

• Blockchain technology underlies cryptocurrency networks, and it may be used in a wide 
variety of other applications as well. 

• Blockchain networks combine private key technology, distributed networks, and shared 
ledgers. 

• Confirming and validating transactions is a crucial function of the blockchain for a 
cryptocurrency. 

• Though blockchain technology began with cryptocurrencies, it has expanded into other 
industries and areas, including content distribution. 

• Flixxo is an example of a decentralized content distribution service in which users earn 
cryptocurrency tokens for sharing videos across the network. 

• The traditional model of content distribution tends to favour distributors over creators; 
blockchain technology may eventually level the playing field. 

 

 

  02  

https://www.investopedia.com/markets/quote?tvwidgetsymbol=goog
https://www.investopedia.com/markets/quote?tvwidgetsymbol=aapl
https://www.investopedia.com/markets/quote?tvwidgetsymbol=ebay
https://www.investopedia.com/markets/quote?tvwidgetsymbol=amzn
https://www.investopedia.com/terms/f/fintech.asp
https://www.investopedia.com/terms/b/blockchain.asp
https://www.investopedia.com/terms/c/cryptocurrency.asp


 

GLANCE,  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  03  



 
WORKSHOP ON EMPLOYABILITY SKILLS 

A WORKSHOP ON EMPLOYABILITY SKILLS IN DMS IN JNTUA 

Employability skills are a set of skills and behaviours that are necessary for every job. Employability 

skills are sometimes called soft skills, foundational skills, work-readiness skills, or job-readiness 

skills. 

Employability skills allow you to: 

➢ Communicate with co-workers 

➢ Solve problems 

➢ Understand your role within the team 

➢ Make responsible choices, and 

➢ Take charge of your career  

 

Personal qualities, habits, and attitudes influence how you interact with others. Employers value 

employability skills because they are linked to how you get along with co-workers and customers, 

your job performance, and your career success. 

The two-day workshop on employability skills was embarked on the 17th of October till the 18th of 

October by Officer In Charge of MBA Prof. M.L.S. DEVA KUMAR, D 

r. P. SRAVAN KUMAR alongside the guest Mr. KRISHNA, Faculty and students of the Management 

department. 

 

LECTURE  

 As well as skills specific to the job you’re going for, employers are also looking for general job skills. 
These are sometimes called ‘employability skills’ or ‘soft skills. These types of skills will make you 
stand out. 

Even if you don’t think you have any job skills, you have these employability skills if you’re: 

• Dependable 
• Easy to get along with 
• Open to learning new things. 

These skills might not be listed in the position description, but they are common skills needed to do 
most jobs. It’s good to think about these skills when you’re preparing for a job interview.    

Different people define these skills in different ways, but generally, they can be broken down into 
these eight categories: 

• Communication 
• Teamwork 
• Problem-solving 
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• Initiative and enterprise 
• Planning and organising 
• Self-management 
• Learning 
• Technology. 

Further, these skills are to exhibit you and present yourself to get a significance and make a mark 
that you know something. Skills are needed for every area of work and those skills are easy to get by 
when you’re learning and you have time to do these with the class and enhance their skills also. 

       Mr. KRISHNA, MATCHPOINT HR CONSULTANCY 

For many people today, a career for life is no longer an option. Most people will hold jobs with a 
variety of employers and move across different employment sectors throughout their working life. 
We, therefore, all need to be flexible in our working patterns and be prepared to change jobs and 
sectors if we believe there are better opportunities elsewhere. For this, we need to understand that 
we all have a set of transferrable skills that are not specific to one particular career path but are useful 
across all employment sectors. Having those skills make you a good choice for the management to 
grab you. 

                                                                                               Dr. P. SRAVAN KUMAR  

Employability skills are essential to get you a job, sustain in it and grow in it so students have to act 
in this regard and harness their skills by conducting activities in the sessions allotted for student 
activities and personal development. Alongside those, the department will also try its best to develop 
your skills. 

       Prof. M.L.S. DEVA KUMAR 

The workshop followed by a query session where Mr. KRISHNA has explained the doubts of the 
students and suggested to us on how we can enhance our employability skills. 
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ENTREPRENEURSHIP DEVELOPMENT PROGRAM  

A PROGRAM ON ENTREPRENEURSHIP DEVELOPMENT IN DMS IN JNTUA 

Entrepreneurship development is the process of improving the skills and knowledge of 
entrepreneurs through various training and classroom programs. The whole point of 
entrepreneurship development is to increase the number of entrepreneurs. 

By doing this, the pace at which new businesses or ventures are made gets better. On a wider level, 
this makes room for employment and improves the economy of a business or country. The steps 
below will explain how to create an effective entrepreneurship development program and how to go 

about enhancing it. 

The program was embarked on the 30th of October by Officer In Charge of MBA Prof. M.L.S. DEVA 

KUMAR, Faculty In Charge of JAMSA Dr. P. JAYA RAMI REDDY, Faculty In Charge of Placements Dr. 

B.C. LAKSHMANNA alongside the guest A. NAGA PRATHAPA REDDY with the faculty and students 

of the Management department. 

 

LECTURE  

An entrepreneur is a person who will manage and organize activities apart from generating new 

ideas/innovating to strive in the market. Entrepreneurship is not an ordinary task and any person 

cannot become one if they just have to. Entrepreneurship role demands qualities such as leadership, 
innovation, problem-solving, team building, fund pooling, etc. 

Entrepreneurship development is the means of enhancing the knowledge and skill of entrepreneurs 
through several classroom coaching and programs, and training. The main point of the development 
process is to strengthen and increase the number of entrepreneurs.  

This entrepreneur development process helps new firms or ventures get better in achieving their 
goals, improve business and the nation’s economy. Another essential factor of this process is to 
improve the capacity to manage, develop, and build a business enterprise keeping in mind the risks 
related to it. 

 In simple words, the entrepreneurship development process is about supporting entrepreneurs to 
advance their skills with the help of training and coaching classes. It encourages them to make better 
judgments and take sensible decisions for all business activities. 

Entrepreneurship process can be explained in simple terms, 

• Discover – Any new process begins with fresh ideas and objectives, wherein the entrepreneur 
recognizes and analyses business possibilities. The analysing of opportunities is a risky task, 
and an entrepreneur looks out for inputs from other persons, including channel partners, 
employees, technical people, consumers, etc. to reach an ideal business opportunity.  

• Evaluation – The evaluation of an opportunity can be done by asking several questions to 
oneself. For instance, questions like whether it is worth taking a chance and investing in the 
idea, will it attract the consumer, what are the competitive advantages, and the risk linked 
with it are asked. A reasonable and sensible entrepreneur will also analyse his skills and 
whether it matches his entrepreneurial objectives or not. 
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• Developing a plan – After the identification of an opportunity, an entrepreneur has to build 

a complete business plan. It is the most important step for new business as it sets a standard 
and the assessment criteria and sees if a company is working towards the set goals. 

• Resources – The next step in the process of entrepreneurial development is resourcing. Here, 
the entrepreneur recognizes the source of finance and from where the human resource can 
be managed. In this step, the entrepreneur also tries to find investors for his new business. 

• Managing the company – After the hiring process and funds are raised now its time to start 
the operation to accomplish the desired goals. All the entrepreneurs will decide on the 
management structure that will be assigned to resolve the operational problems whenever it 
occurs. 

• Harvesting – The last step in this process is harvesting, where an entrepreneur determines 
the future growth and development of the business. Here, real-time development is compared 
with the projected growth, and then the business security or the extension is initiated 
accordingly. 

                       A. NAGA PRATHAPA REDDY, CHAIRMAN AND CEO, VALUE LABS 

 

As budding entrepreneurs, you should know how to manage an organisation because you may not 

go to a job, instead you may start your own company and provide employment. In which case you 

have to develop key skills or entrepreneurial skills to become a successful entrepreneur so that you 
will have enough talent to manage personnel, funds, and supply chain of your company.  

      Prof. M.L.S. DEVA KUMAR 

KEY TAKEAWAYS 

➢ Entrepreneurial skills are essential to run the business. 

➢ Entrepreneurship development is significant for management students. 

➢ The simple process of entrepreneurship is understood. 

➢ Managing a company is a big deal and it requires specific skill sets with which managing 

becomes organised and efficient.  

 

 

 

 

 

 

 

 

 

 

 

 Target Location 
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NATIONAL UNITY DAY 

PLEDGING ON NATIONAL UNITY DAY IN DMS IN JNTUA 

National Unity Day was introduced by the Government of India in 2014. 

The official statement for National Unity Day by the Home Ministry of India cites that the National 
Unity Day "will provide an opportunity to re-affirm the inherent strength and resilience of our nation 
to withstand the actual and potential threats to the unity, integrity, and security of our country."  

The theme for the 2016 celebrations was "Integration of India". 

In 2018 the holiday was celebrated in Gujarat with the dedication of the Statue of Unity, which 
honors and depicts Patel. It is the largest statue in existence.[3] This day was first created and 
launched by the Government of India in 2014. 

 

The National Unity Day 2019 commemorates Patel’s 144th birth anniversary. 
PM Narendra Modi commemorated the National Unity Day by paying tribute to Sardar Vallabhbhai 
Patel on his birth anniversary at the Statue of Unity in Kevadia, Gujarat. The Statue of Unity, which is 
the world’s tallest statue, depicts Vallabhbhai Patel, who was one of India’s most prominent leaders 
during its freedom movement. 
 
The main theme of National Unity Day 2019 is to bring the nation together, united in times of strife 
and rising extremism. The day honours Sardar Vallabhbhai Patel, who had played a significant role 
during India’s freedom struggle and later during the integration of all the princely states into the 
Indian Union. 
 
On the occasion, the Prime Minister dedicated the decision to withdraw Article 370 in the state of 
Jammu and Kashmir to Sardar Vallabhbhai Patel. PM Modi recalled how Sardar Vallabhbhai Patel had 
once said that if the issue of Kashmir had been handled by him then it would have not taken so long 
to resolve it. The two Union Territories of J&K and Ladakh came into existence today. 

On this occasion Faculty and students of the Management department marched to the Administrative 
block and made a vow with the slogan 

                    Our unity is our identity, 

                  That is why our country is great …  
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PROTECTING FOOTPATH 

AN INITIATION TO DECLUTTER THE FOOTPATH BY DMS IN JNTUA 

The program was embarked on the 12th of November by Officer In Charge of MBA Prof. M.L.S. DEVA 

KUMAR, Faculty In Charge of NSS Dr. D. VARALAKSHMI, Faculty In Charge Of Academics Dr. P. 

BASAIAH, Faculty In Charge of JAMSA Dr. P. JAYA RAMI REDDY, Faculty In Charge of Placements Dr. 

B.C. LAKSHMANNA, and other faculty of the department Dr. T. G. HIMA BINDU, K. MADHAVI, R. 

NAGAVENI, K. SRILATHA, Dr. P, SRAVAN KUMAR, Dr. D. JAKIR HUSSAIN, Dr. P.VISWANATH all 
along with the students of the department. 

 

This program was an initiative from the department of management studies to declutter the 

pathway of the college as a part of NSS. The Program carried out by decluttering the pathway by the 

faculty and the students and ended up inspiring the other departments in doing the same. 

It carried out with a slogan 

 

      Our Campus, 

                        Our Pride … !!!  
 

GLANCE,  
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ZERO BUDGET POLITICS 

GUEST LECTURE ON ZERO BUDGET POLITICS AND SOCIAL MEDIA EFFECTS IN DMS IN JNTUA 

  Certain elementary models must be executed to eliminate corruption from Indian politics. 

“Zero Budget Politics” is one of those models which can be used to improve the current political 

system in India. 

 

The program was embarked on 13th of November by Officer In Charge of MBA Prof. M.L.S. 

DEVA KUMAR, Faculty In Charge of JAMSA Dr. P. JAYA RAMI REDDY alongside the guest lecturer 
P. MADHAVA REDDY with Faculty and students of the Management department 

A peek into Zero Budget Politics If a person spends Rs. 50-100 million to contest elections 

and is defeated, it is a personal loss for the candidate. On the other hand, if the same person wins the 

elections, it is a big problem for the public, as his focus will be on getting a good ROI. Zero Budget 

Politics is one of the best solutions to put an end to such a situation in politics, or else our future is 

doomed!  Proposing and Propagating Zero Budget Politics which helps society to get Good Political 

Leaders (As of now 35 sessions done across India in different states (Maharashtra, Andhra Pradesh, 

Punjab, Rajasthan, New Delhi, Telangana Bihar, and Karnataka) and 4 online sessions for NRIs) 

If we define Zero Budget Politics, it says one should be elected representatives of common 

people only by the number of votes he/she gets. But, it’s very rare and merely happens in India. 

Honesty and transparency can’t be expected from the candidate who has won the election by 

spending a huge amount of money. From what I have seen so far, I feel that political corruption way 

ahead of other problems in India.  

The Major impact of corruption is that it is weakening the political system and damaging the 

supreme importance of law governing society. Nowadays, politics is meant for criminals and 

criminals are meant to be in politics. Elections in many parts of the country strongly serve as a host 

of criminal activities and a large amount of money is wasted during elections and votes are bought. 

Booth capturing and compulsory voting are also practiced by corrupt politicians to remain in power. 

A huge sum of money is collected by the political parties and leaders, in the name of contribution 

from big Industrialists and Businessman for election and in return, the contributors multiply their 

income by making profits out of the licenses and tenders, obtained with the help of their political 

allies, during or after the election. When these elected MPs and MLAs try to reach the electorate 

through these mediators, it leads to the communication gap, despite the former’s good intention to 

help the people. Because of their intervention, the fruits of development never reach the grassroots. 

In India, Elections are considered to be the biggest festival of that particular season. Corruption in 
politics has been in dominance for a long time and still, it rules like a boss.  

Politicians try to rise and remain in power by any means, whether it is right or wrong. Most 

of the corruption in politics occurs at the time of the election. Though the limit has been drawn and 

election commission has been constituted to ensure that the limit is being followed, yet the 

candidates spend money much beyond the limit officially approved by the election commission. 

India's political system is inseparably corrupt and it's spoiling our society's moral sentiment. To stop 

this criminal extortion, the Government of India needs to implement a policy like Zero Budget 

Politics. The pertinent question is how well existing or future politicians know the concept and use 

of Zero Budget Politics. In my Zero Budget Politics model, I appeal to the existing or future politicians 
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to directly connect with the electorate instead of approaching them indirectly through mediators or 

their aides. 

Ironically, the average Indian always equates 

service with money but we don’t realize that we don’t 

have to compare everything with money. Services 

with money have little impact as compared to what 

real service can achieve just by connecting with 

people. From village Sarpanch elections to the 

parliament Elections, we see money being spent in 

truckloads. Under the law, a contestant in state 

assembly elections can spend a maximum of 27 lakhs 

while for Lok Sabha elections, an MP contestant can 

spend a maximum of 70 lakhs. Here is the main point: 

Are they spending the money that they have actually 

earned? Absolutely not, a common man in India can’t 

spend crores of hard-earned personal money on an 

election campaign. It is an immoral cycle. It works like this. Hence, all political parties look for 

winning horses. It means those who can spend money in elections matter much more than those who 

can’t. These elected politicians need to move ahead of this cycle to sustain the system. If not, they will 

be outdated. When voters are given money to sustain their daily expenditure, it’s impossible for 

either the winning or the losing party to earn back the money legally. Hence, they indulge in 

corruption and embezzle public funds by misusing their power. They go on to build illegal assets and 

prepare themselves for yet another cycle of election five years later. In short, all the money that is 

spent during elections is public money. 

 India got Independence in 1947 but is still termed as a “developing nation”. The main 

question is – Why the development rate in India is relatively less? What are the reasons behind it? 

The answer is very simple, it mainly due to misuse of the available resources. There are so many 

ideas to improve the current situation of India. Zero Budget Politics is one of the many ideas, where 

the contestants are encouraged to fight in elections with the ‘specified amount of money’. This is a 

system where candidates are trained to follow a systematic and strategic approach much before the 
elections.  

We as the public should break this monotonous cycle and I believe that Zero Budget 

Politics can help in bringing positive and dynamic change in India. 

A. MADHAVA REDDY (FOUNDER ZBP) 

 

On this note, it is in the hands of youth to change this course only youth can make it stop by 

letting fair practices to the society and politics is not seen as a career and thinks that it is not 

necessary. Performing a job as a manager or starting a company will just improve the standards of 

the country but as a politician, you change the course of action and develop the country by releasing 

from its corrupted status. 

     Prof. M.L.S. DEVA KUMAR 

 

 

  12  



 

GLANCE,  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 13  



 
NAVIGATING A NEW DECADE AHEAD 

EXPERT LECTURE ON NAVIGATING A NEW DECADE AHEAD IN DMS IN JNTUA 

 Forecasting is a major activity of business because you have to deal with the future anyways, 

estimating it would help to formulate solutions to avoid hurdles in a short time. Thinking before 

acting is the way markets exist and in this competitive world forecasting and upgrading is essential 
to survive in the market. 

 

The program was embarked on the 18th of November by Officer in charge of MBA Prof. M.L.S. DEVA 

KUMAR along Side the Guest Lecturer Prof. PRASANTH REDDY VEMALA, Faculty and students of the 

Management department. 

 

LECTURE  

 The predictability of the everchanging business sector is quite hard but not impossible. By 

verifying past data compared with the present we can forecast the business. Even though it may not 

be perfect we can draw out some key ideas to survive in the market. 

 Finding some cues will help the managers and scholars in this field to navigate in this dynamic 
environment of hyper changes. 

 He aptly draws attention to the sectors that are going to rule the next decade. He explained 

the impact of IoT (internet of things), AI (Artificial Intelligence), Fintech, and Blockchain I shaping up 

skills for the coming decade. He added how technology is disrupting the traditional approaches and 

changing the role of human resources in the workplace. 

 Change is the only thing that is permanent in business and without the change, there is no 

business. 

 The coming decade will see the technological heights that were only dreamt before and 
making it a reality is what the business will do to survive in the market.  

   Prof. PRASANTH REDDY VEMALA, ASSOCIATE DEAN, RM UNIVERSITY 

 A business can only succeed if we can estimate the future. By estimating we plan on how we 

produce a product or service and deliver it to the market at a right time to grab the attention of the 

costumers in the market and coming out, first is not important but perfect is important.  

 For example, Apple’s Face ID is the first to enter the market with the ultimate perfection of 

security and they grab the market by 2 years further. 

 Learn to forecast and forecasting will be based upon your past actions and present decisions. 

      Prof. M.L.S. DEVA KUMAR 

 

 

 

 

 14  



 
SOFT SKILLS DEVELOPMENT 

WORKSHOP ON SOFT SKILLS DEVELOPMENT IN DMS IN JNTUA 

 

Soft skills are a combination of people skills, social skills, communication skills, character or 

personality traits, attitudes, career attributes, social intelligence, and emotional intelligence 

quotients, among others, that enable people to navigate their environment, work well with others, 

perform well, and achieve ... 

 

The eight-day workshop on soft skills development was embarked on 23rd of November till the 30th 

of November by Officer In Charge of MBA Prof. M.L.S. DEVA KUMAR alongside the lecturers of 

workshop, Faculty, and students of the Department. 

 

Lecture  

Setting goals helps trigger new behaviours, helps guides your focus, and helps you sustain that 
momentum in life. 

Goals also help align your focus and promote a sense of self-mastery. In the end, you can’t manage 
what you don’t measure and you can’t improve upon something that you don’t properly manage.  

goals were divided into three types or groups  

1. Mastery goals 
2. Performance-approach goals 
3. Performance-avoidance goals 

A mastery goal is a goal someone sets to accomplish or master something such as “I will score higher 
in this event next time.” 

A performance-approach goal is a goal where someone tries to do better than his or her peers. This 
type of goal could be a goal to look better by losing 5 pounds or getting a better performance review. 

A performance-avoidance goal is a goal where someone tries to avoid doing worse than their peers 
such as a goal to avoid negative feedback. 

                      VV. RAMA KRISHNA SASTRY, Rtd Senior Manager, Syndicate Bank 

The title of your manuscript is usually the first introduction readers (and reviewers) have to your 
work. Therefore, you must select a title that grabs attention, accurately describes the contents of your 
manuscript and makes people want to read further. 

 

An effective title should: 

➢ Convey the main topics of the study 
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➢ Highlight the importance of the research 

➢ Be concise 

➢ Attract readers 

Writing a good title for your manuscript can be challenging. First, list the topics covered by the 
manuscript. Try to put all of the topics together in the title using as few words as possible. A title that 
is too long will seem clumsy, annoy readers, and probably not meet journal requirements. 

 

The Abstract is: 
➢ A summary of the content of the journal manuscript 

➢ A time-saving shortcut for busy researchers 

➢ A guide to the most important parts of your manuscript’s written content 

Many readers will only read the Abstract of your manuscript. Therefore, it has to be able to stand 
alone. In most cases the abstract is the only part of your article that appears in indexing databases 
such as Web of Science or PubMed and so will be the most accessed part of your article; making a 
good impression will encourage researchers to read your full paper. 

A well-written abstract can also help speed up the peer-review process. During peer review, referees 
are usually only sent the abstract when invited to review the paper. Therefore, the abstract needs to 
contain enough information about the paper to allow referees to make a judgement as to whether 
they have enough expertise to review the paper and be engaging enough for them to want to review 
it. 

Your Abstract should answer these questions about your manuscript: 
➢ What was done? 

➢ Why did you do it? 

➢ What did you find? 

➢ Why are these findings useful and important? 

Answering these questions lets readers know the most important points about your study, and helps 
them decide whether they want to read the rest of the paper. Make sure you follow the proper journal 
manuscript formatting guidelines when preparing your abstract. 

Keywords are a tool to help indexers and search engines find relevant papers. If database search 
engines can find your journal manuscript, readers will be able to find it too. This will increase the 
number of people reading your manuscript, and likely lead to more citations. 

However, to be effective, Keywords must be chosen carefully. They should: 
➢ Represent the content of your manuscript 

➢ Be specific to your field or sub-field. 

    MEDA KALYAN KUMAR, Asst. Prof., Dept of Chemical Engineering, JNTUA 

 

 

Decision-making is regarded as the cognitive process resulting in the selection of a belief or a 
course of action among several possible alternative options. Decision-making is the process of 
identifying and choosing alternatives based on the values, preferences, and beliefs of the decision-
maker. Every decision-making process produces a final choice, which may or may not prompt action. 
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 Decision-making can be regarded as a problem-solving activity yielding a solution deemed to 
be optimal, or at least satisfactory. It is, therefore, a process that can be more or 
less rational or irrational and can be based on explicit or tacit knowledge and beliefs. Tacit 
knowledge is often used to fill the gaps in complex decision-making processes. Usually, both of these 
types of knowledge, tacit and explicit, are used together in the decision-making process. 

 A major part of decision-making involves the analysis of a finite set of alternatives described 
in terms of evaluative criteria. Then the task might be to rank these alternatives in terms of how 
attractive they are to the decision-maker(s) when all the criteria are considered simultaneously. 
Another task might be to find the best alternative or to determine the relative total priority of each 
alternative (for instance, if alternatives represent projects competing for funds) when all the criteria 
are considered simultaneously. Solving such problems is the focus of multiple-criteria decision 
analysis (MCDA). This area of decision-making, although very old, has attracted the interest of many 
researchers and practitioners and is still highly debated as there are many MCDA methods which 
may yield very different results when they are applied on the same data. This leads to the formulation 
of a decision-making paradox. Logical decision-making is an important part of all science-based 
professions, where specialists apply their knowledge in a given area to make informed decisions. For 
example, medical decision-making often involves a diagnosis and the selection of appropriate 
treatment. But naturalistic decision-making research shows that in situations with higher time 
pressure, higher stakes, or increased ambiguities, experts may use intuitive decision-making rather 
than structured approaches. They may follow a recognition primed decision that fits their experience 
and arrive at a course of action without weighing alternatives. 

             Dr. M FAREDA BEGUM, Asst. prof of English, KVR G C W, Kurnool 

Verbal Communication 

Verbal communication is perhaps the most obvious and understood mode of communication, and it 
is certainly a powerful tool in your communication toolbox. Put simply, verbal communication is the 
sharing of information between two individuals using words. 

Spoken versus Written Communication 

While we typically focus on speech while talking about verbal communication, it’s important to 
remember that writing is also a form of verbal communication. After all, writing uses words too! 

Imagine for a moment that you’re a college student who is struggling with material in a class. Rather 
than simply giving up, you decide that you’re going to ask your instructor for the guidance you need 
to make it through the end of the semester. Now, you have a few choices for using verbal 
communication to do this. You might choose to call your instructor, if they’ve provided contact 
information, or talk to them in person after class or during office hours. You may take a different 
approach and send them an email. You can probably identify your list of pros and cons for each of 
these approaches. 

Nonverbal Communication 

We’ve already employed a little bit of nonverbal communication with the active listening skills we’ve 
previously discussed: nodding, facial expressions, leaning toward the speaker to show interest—all 
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of those are forms of nonverbal communication. Body language can reinforce your spoken message 
or it can contradict it entirely. 

There’s a myth that says that when you speak, only 35 percent of your communication is verbal and 
65 percent of it is nonverbal. That’s not entirely true (or else foreign languages would be much easier 
to understand!). But it’s absolutely true that nonverbal communication can make or break your 
message. 

               Prof. V.B. CHITRA, HOD of humanities dept, JNTUA 

Acing an interview is a science as much as it is an art, and it requires diligent preparation 
along with the ability to be at ease in the interview room. It's also that you be comfortable and 
confident in discussing why you are the best fit for a role. 

Interviewing is a skill in and of itself, one in which your ability to interact with the interviewer and 
to articulate your thoughts are factors that are just as important in getting the job as are the 
qualifications listed on your resume. 

Interview Preparation 

Winging it is never worth it. Not only will your interviewer see right through it, but your answers 
(and your self-confidence) will seriously suffer if you neglect to properly prepare. You should 
dedicate at least an hour to your preparation. 

Here’s a sample formula outlining a 60-minute preparation exercise: 

• 5 minutes re-reading and analysing the job description, focusing on the essential 
requirements and responsibilities, in order to tailor your answers and to home in on the most 
important aspects of the job. 

• 5 minutes re-reading your resume and cover letter to review how you pitched yourself in the 
first place. 

• 15 minutes researching potential interview questions specific to the position and the 
industry. 

• 20 minutes practicing answers to these questions and recalling specific examples from your 
work experiences, such as major accomplishments, challenges, or milestones that will serve 
as anecdotes to strengthen your responses to situational and behavioural-based interview 
questions. 

• 15 minutes researching the company, looking into their history, mission and values, and 
recent projects. 

                      Dr. SIVA KUMAR, TEQIP-III COORDINATOR, JNTUA 

We all possess certain personality traits that set us apart from the rest. A mix of good and bad, 
these traits define how we respond to situations and people. While the most common belief is that 
these traits remain fixed, studies show otherwise! 

A research study by psychologists at the University of Illinois suggests that we can change our traits 
provided we want to change them. 

We can become the best version of ourselves if we want to. So, if you are willing to become the most 
terrific version of you, here are some personality development tips to your aid: 
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1. Know you are incomparable 

2. Be kind to yourself 

3. Give space to imperfection 

4. Be spontaneous 

5. Be light in mind and heart 

6. Stay enthusiastic 

7. Be a better communicator 

8. Be warm and approachable 

9. Do things with style 

10. Learn to let go 

11. Be a lion in the face of danger 

12. Stay calm with the power of breath 

13. Remember you’re a proton 

        Prof. LOKANATHA REDDY, HCU 
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DISHA ACT 2019 

WELCOME ACTIVITY OF DISHA ACT 2019 

A rally on the occasion of welcoming Disha ACT, 2019 on the 13th of December was embarked by 

Officer In Charge of MBA Prof. M.L.S. DEVA KUMAR, Faculty In charge of NSS Dr. D VARALAKSHMI, 

Faculty In Charge of JAMSA Dr. P. JAYA RAMI REDDY, Dr. P. SRAVAN KUMAR all along with Faculty 

and students of the Management department. The rally carried out with slogans thanking Chief 

Minister of Andhra Pradesh, Y.S. JAGANMOHAN REDDY for introducing Disha ACT, 2019.  

It has been almost two months since the Andhra Pradesh Disha Bill 2019 (AP Criminal Law 
Amendment Act 2019) was passed by the State Assembly. Though the bill  is yet to get the 
President’s consent, the State government has started taking all necessary steps to begin its 
implementation such as setting up Disha police stations, one-stop centres, new forensic labs, 
special courts for trial, and launching Disha App. 

From a victim filing the complaint till the justice is served, everything will be done in 21 days, 
said Kritika Shukla. Speaking to TNIE, she explained the entire process of the Disha Act that will 
be undertaken once a complaint is registered at the Disha police station. 

“All the posts in the Disha police stations have been filled through transfers. Several posts, which 
are lying vacant at the Disha or Sakhi one-stop centres, will be filled within three months,” 
Shukla maintained. 

Meanwhile, Andhra Pradesh has submitted a copy of the Act and the GO for its implementation to 
the government of Maharashtra who has shown interest in coming up with a similar act. “Our 
State has decided to give judgement in 21 days. They (Maharashtra) are planning to give in 100 
days,” she said. 
The Disha Act provides for awarding death sentence for offences of rape and gangrape and 
completing trials of such cases within 21 days. 

The Act envisages completion of investigation in seven days and trial in 14 working days. The 
Disha Act also prescribes life imprisonment for other sexual offences against women and 
children. 

21-day deadline only for heinous rape cases 

• After seven working days, the case will be sent to the special courts where the day-to-day 
hearing will be conducted and the trial will be completed within 14 working days. After 
these 21 days, the police will implement the verdict given by the special court’s judge  

• However, the accused/criminal can appeal in higher courts (HC/SC) within 60 days as per 
IPC or CrPC, after the special court pronounces the verdict. The higher courts have to 
announce their final decision within 45 working days, once the appeal is made. The time 
to appeal has not been changed under the Disha Act 

• The deadline of 21 days is only for those rape cases which are heinous in nature, and 
adequate conclusive evidence is available 

• For other cases, the deadline is four months (two months investigation + two months 
trial) 

• Lawyers of the victims will be paid by the government making it a free service for the 
family of the victim 

Officials 

With the help of investment of Rs 87.125 crore and a team of total 72 officials in each district (52 
in the police station, 19 in Sakhi centres, 1 public prosecutor in special court).  
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There will be another five police stations in the Commissionerate limits, which will add another 
52 police personnel in each of them. 

Shelter for victim 

At the one-stop centres, the victim will be provided with temporary shelter for five days and 
after that, if she wants further shelter, she will be accommodated in the Swadhar Homes which 
are run by the Department of Women Development and Child Welfare. 

Vacancy 

All 52 posts have been filled at the Disha Police Stations through transfers. 54 out of the total 
247 posts in all the 13 one-stop centres across the State are under process and will be filled 
within 3 months. 

Police to trace accused within 24 hours 

Investigation to be completed in seven days once a case is registered; special courts to conduct 
the day-to-day hearing. 
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AARABDH  

 

WELCOME PARTY AND INTERACTION SESSION FOR JUNIORS IN DMS IN JNTUA 

 Freshers day in our department of management was embarked on the 21st of December, 

 

FORMAL EVENT 

 The formal event took place in ECE Departmental seminar hall and was attended by Officer 

in charge of MBA Prof. M.L.S. DEVA KUMAR alongside the chief guests U.Md. HANEEF, Vice 

President, Sapthagiri Camphor Ltd., Prof. M. VIJAYA KUMAR MTech, Ph.D., Registrar, JNTUA with 

staff and students. 

 

SPEAKERS VOICE  

 Students who pursue this course are going to decide their future either in the business field 

or we’re looking at the people who may change the course of action in the business field. To become 

both the management will provide support in enhancing your skills and boosting your senses to fit 

this field. 

      Prof. M.L.S DEVA KUMAR  

 Perseverance is the quality that the entrepreneurs search in rookies and they examine your 

perseverance only then you’ll be the chosen one. 

     Prof. M. VIJAYA KUMAR MTech, Ph.D., Registrar, JNTUA 

SENIOR NOTE 

 Diligence and dignity make a man. Forecast and wit make a businessman.  

Develop your wit and don’t judge a book by its cover.  

Even you don’t know what makes you special so get on with the hub and find out your 

speciality and make a statement by the end of your course that you are better than before or best. 

 

CULTURAL EVENT 

 As part of cultural and entertainment session, senior students have conducted various 

events such as Treasure Hunt, Mr & Ms Speaker, Mr & Ms Fresher, Mr & Ms Genius, I-Expo, B-Quiz, 

Ad-Mad, Business Plan, and outdoor games like cricket etc., 

Seniors addressed the juniors on how they should be preparing to be outgoing with their career 

and the faculty suggested the regulations and duties of the students and ended the session with a 

feast.   
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“We together sculpt the budding managers as future leaders of 

the corporate world.”  

- Faculty of the Department  


